
AGENDA 
and Schedule "4" to the minutes of the meeting of the 

DIVERSITY COMMITTEE 
Wednesday, October 5, 2016 

at 5:00 o'clock p.m. 
Room 407, 400 City Hall Square East 

1, CALL TO ORDER 

2, DECLARATIONS OF CONFLICT 

3. ADOPTION OF THE MINUTES 

Adoption of the minutes of the meeting held, June 7,2016 @teyþUSly
distributed) 

4, BUSINESS ITEMS 

4.1 lntroductions - Kaye Johnson, Director, Office of Human Rights,
Equity and Accessibility, University of Windsor and Rachel Olivero, 
Diversity Officer, Greater Essex County District School Board 

4.2 Financial Summarv Variance Report
The Financial Summary Variance Report for the period ending August 31, 
2016 - attached. 

4.3 CRRF National Conference - "Realizinq an lnclusive Canada: 2017 
and Bevond" 
The CRRF National Conference will be held on October 26 & 27, 2016 at 
the Japanese Canadian Cultural Centre, Toronto. The cost to register is 

$300 (StudenUNonprofit organization is $200). Background information is 
attached. 

4.4 Anti-Racism Directorate to Hold Nine Communitv Meetings
News Release from Ontario News regarding the Anti-Racism Directorate 
to Hold Nine Community Meetings - attached. 

4.5 Diversitv Committee 2017 Operatinq Budqet 
The Diversity Committee 2017 Operating Budget submission to City 
Council - attached. 



Diversity Committee Agenda October 5, 2016 

4.6 Sub Committee Updates 
Updates regarding the Diversity Plan and possible hosting of an event. 

4.7 Chair's Report 

4.8 Diversitv Plan 

The Diversity/Accessibility Officer to provide an update. 

5. NEW BUSINESS 

6. DATE OF NEXT MEETING 

7, ADJOURNMENT 
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RealizÍng an lnclusive Canada 
2077 and Beyond 

October 26 &27,2076 
Japanese Canadian Cultural Centre I Toronto 

#cRRF201óW 
Canada's 150th anniversary is approaching fast. Ihe headlines confirm that issues of 
racism, inclusion, and Canadian values continue to challenge us. Join us to discuss the 

way forward. 

We are bringing communities together through interactive presentations and hands-
on breakout sessions to discuss the challenges and promises ahead. 

Awards of Excellence 

As Canada continues to grapple with issues of racism, it's crucial that we celebrate 

the achievements of those who are fightingfor a more inclusive society. 

We're celebrating organizations, agencies and individuals who have demonstrated 

excellence in combatting racism and discrimination in Canada at the 201ó Awards of 

http://www.crrf-fcrr.ca/en/programs/symp osia/2016-conference-... 9l1212016 
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Excellence. The Awards will be presented on the second day of the National 
Conference. 

Read more 

A unified Canada 

The CRRF's 2014 Report on Canadian values found that Canadians value 

multicu lturalism but continue to grapple with its limits. More than half of survey 

respondents acknowledged a downside to mu lticu ltu ralism, saying it appears to allow 

for the pursuit of cultural practices that are incompatible with Canadian laws and 

norms. 

Let's explore the issues that threaten to divide us. We're inviting Canadians from 

coast-to-coast to take part in the conversation on Canadian values, and to find 

solutions that will allow us to establish a more unified, inclusive and racially equitable 

society. 

Join the conversat¡on 

Register Today 

#cRRF201ó 
Photo by: Tim Van Horn (Canadian Mosaic Project) 

http://www.cnf-fcrc.ca/en/programs/symposia/2076-conference-... 9l11212016 
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The CRRF National Conference is a "don't miss" for diversity and inclusion professionals, 
people working in settlement and imm¡grat¡on, community leaders and city-builders. 

The 2016 conference will build collective knowledge and generate new ideas for deeper 
exploratjon, while exploring ¡ssues that remain unresolved and Ìdentifying emerging chalìenges. 

This year's event, t¡tled "Realizing an Inclusive Canada: 2Ol7 and Beyond" w¡ìl feature 
presentations by practitioners and thought leaders ded¡cated to strengthen¡ng our 
understanding and acceptance of Canadian values, belonging, promoting Canadian identity and 

recognlzing the mütua¡ity of rights and responsibilities inherent in good citìzenship 

WHEN 

Wednesday, 26 October 2016 at 9:00 AM - Friday, 28 October 2016 at 12:00 PIV (EDT) - Add to 
Calendar 

WHERE 

Japanese Canadian Cultural Centre - 6 Garamond Court, Toronto, ON [/3C 125 - View l\,4ap 

TAGS 

Things To Do Ln Toronto Conference Cou"rnr"nt 

CHECKOUT 

http s ://www. eventbrite. c a/ e I 20 I 6 - crrÊnational-conference-and-a... 9 I 12 I 20 1 6 



Fromr Ontar¡o News Imailto:newsroom(ôontario.ca]
Sent: Fr¡day, September 09, 2016 10:01 AM 
Toi Coleman, Norma 
Subjectr Anti-Racism Directorate to Hold Nine Community Meetings 

News Re/ease 

Ant¡-Racism D¡rectorate to Hold N¡ne Communitv Meet¡nqs 

Seplenìber 9. 2016 

Prov¡nce Continues Anti-Racism D¡alogue 

Ontario ¡s hold¡ng nine community meetings across the province over the com¡ng months to engage with the pubììc on address¡ng 

systemic rac¡sm and eliminating barriers for lndigenous and racialized communities. 

The community meetings, hosted by l\richael Coteau, Minister Respons¡ble for Anti-Racism, w¡ll help further the public dialogue and 

identify priority areas forthe prov¡nce's Anti-Racism Directorate as it applies an ant¡-racism perspective to government polic¡es, 

programs and serv¡ces. 

The meet¡ngs will focus on anti-Black racism, as well as lslamophob¡a, anti-lndigenous racism and racism experienced by other 

communities. 

The comrnunity meetings w¡lltake place on the following dates: 

. l\¡onday, September 26 in Hamilton 

. Tuesday, September 27 in lvl¡ssissauga 

. Wednesday, October 5 in Scarborough (rescheduied from September'13) 

. Friday, October 7 ¡n London 

. Saturday, October 15 in Sudbury 

. l\ronday, October 24 in Kitchener-Waterloo 

. Saturday, November 26 in Thunder Bay 

. Monday, November 28 in Windsor 

. Friday, December 2 ¡n Ottawa 

Meeting details, including times and locations, will be posted on Ontario.calantiracism. 

Th¡s work will complement public engagement with lnd¡genous partners to infom the development of an lndigenous-specific anti-

racism strategy, a commitment that was made as part of Ontario's response to the Truth and Reconci¡iation Commiss¡on. 

Hearing and learn¡ng from Ontarians on anti-racism ¡ssues ¡s part ofthe government's commitment to fight racism and ensure 

4.4 ì 
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everyone in Ontarjo has the opportunity to fulfill their potential and particìpate equâlly in soc¡ety 

QUICK FACTS 

. Ihe AntiRacism D¡rectorate was establ¡shed on February 16, 2016 to increase publ¡c education and awareness of racism 

and apply an anti-rac¡sm perspect¡ve in developing, ¡mplementing and evaluat¡ng government pol¡c¡es, programs and 

serv¡ces. 

. The f¡rst commun¡ty meet¡ng took place ¡n Toronto on July 14, 2016. 

. A complete report ofthe commun¡ty meetings will be made available when all public meetings are complete. 

QUOTES 

"Through the July commun¡ty meeting in Toronto, we heard loud and clear that systemic racism cont¡nues to creâte unfair 

outcomes for racial¡zed communities across Ontar¡o, wh¡ch is exact¡y why our government ¡s commifted to addressing and 

tackling these barriers. I'm looking forward to hearing from more members ofthe public this fall; your opinions and insight 

will help us chart a strong path forward." 

M¡chael Coteau, Min¡stet Responsible fot AntLRacßm and Min¡stet of Ch¡ldren and Youth Sevices-

CONlACTS 

Alicia Al¡ 

lvl¡nister's Office 

416-212-2278 

AnlÌ-Racism Directorate 

httos://onlãrio.ca 

https://httos://onl�rio.ca
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Mission 

The City of Windsor has an lnclus¡ve vision of society, wh¡ch is equitable 

and built upon the strength of its diversity, Windsor is a city that values 

and respects the conkibutions of all of its residents and believes in the ffiiï.W:i,Ëfuïïi 
dignity and worth of every person, and is comm¡tted to making this a 

reality. 

Description 

The City of Windsor's Divers¡ty Committee works towards helping to make Windsois commitment towards a just, equitable and 

inclusive city a reality. lt proact¡vely works to improve access and equity and to chalìenge racism and discrimination through 

awareness, vigilance and education. 

Committee Members (2016) 

Councillor lVlarra SushilJain, (Chair) Manmander Matharu (Vice Chair) 
Camila Alves Colm Homes Yo Son Dah Nost Huff 
Sungee John Bradley Jones Charlotte LeFrank 

Padmini Raju Anna Adìsho (Alternate) Bik Grewal (Alternate) 
Mary Lucier (Alternate) Sarah lVushtaq (Alternate) 
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Revenues 

Transfers fom Reserves and CapiÞl 
Total Revenue 

Expend itures 

Otìer l\4iscellaneous Expenditires 

Total Expenses 

Total Net 

City of Windsor Funding 

City of Windsor Funding 

- YTD Actrals as atJune 30, 2016 

2016 

Budget 

o
0 

20'16 

Budget 

3,870 

2016 2017 $ Budget % Budget
Actuals Budget Chan ge Change 

YTD- Over PY Over PY 

(3,813) 0 00.0%
(3,813) 0 00.0% 

(3,870) (100.0%) 

2016 2017 $ Budget % Budget
Actuals Budget Change Change
YTD* OverPY Over PY 

13,728\ 0 (3,870) (100.0%) 
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2016 Accomplishments 

Goal sett¡ng and priorities for committee 

Request for information with respect to welcoming Syr¡an Refugees - Multicultural Council leading initiative 

Discuss¡ons regarding development of a Diversity Plan and creation of a sub comm¡ttee 

Review of various Diversity Plans in d¡fferent municipalities 
Received council endorsement for a Diversity Plan 

Brainstorming regarding goals of the Diversity Plan 

Hired a lvlasters of Political Science student to assist wìth the first phase of the Diversity plan 

Commencement of internal focus groups and interviews 

Developing survey and D¡versity calendar 
Brainstorming for community event / preparation for community consultation session 

Community stakeholders and guest who presented to Committee-Sergeant Wren Dosant, Diversity Offìcer, Windsor 
Police Serv¡ces (June meeting), and Rachael Olivero (Diversity Ofiìcer GECDSB) and Kaye Johnson (Director of the 

Offìce of Human Rights, University of Windsor) w¡ll be presenting at the October meet¡ng 

2017 lnitiatives 

Cont¡nuation of work on Diversity Plan- internal and external consultation and surveys 

Community Diversity Event 

2017 Budget Cost Drivers 

Costs associated with Diversity PIan consultation and materials 
Promotional materia¡s, hall rental and refreshments for event, speaker honorarium 

2017 Mitigating Measures 
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Accumulated Surpluses/Reserves 

Dísclosure of any accumulated surplus funds (¡ncluding reserves) arising Írom the pior year or prev¡ous yeaL NOT APPLICABLE 
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